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Automating the Balanced
Scorecard Implementation

MyCOMPASS is an automation tool for performance
measurement based on the Balanced Scorecard Framework
to help organization implement the management system
effectively. The system enables organization to present their
vision, mission, strategy and objectives and translate them
into measurable actions.
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Features and Benefits

1. Relatively easy to use and operate

Allow multiple users to update the system simultaneously

locations to access from a consolidated database hosted centrally.

pre-defined grouping and individuals responsibility
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Web enabled and easily deployed enterprise-wide; allowing employees from multiple

Enable effective communication of the organization’s vision and strategies to all its staff

High security access rights and control for different level of the hierarchy according to

Scorecard Access Control
screen showing high security
access rights and control
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Head Office:

Level 3, Wisma Bapa Malaysia

Petra Jaya, 93502 Kuching, Sarawak, MALAYSIA
Tel: (60) 82-444199 Fax: (60) 82-444211

Call Centre:
Tel: (60) 82-236633 Fax: (60) 82-235522
Email: helpdesk@sains.com.my

Business Enquiries:

Tel: (60) 82-426733 Fax: (60) 82-423533
Direct Line: (60) 82-422472
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